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Welcome!

Welcome to the third issue of Forward Momentum, where we will discuss how to optimize, protect and
empower your workforce. OHS is all about you -- your business, your future, your forward momentum.

In this issue, we will finish “MSDs, Preventive Health and You: A Three Part Endeavor” with “Part 1ll: Change
is Coming—Are you Onboard?” which will discuss what you can do to combat MSDs in the workplace. (p. 3)

In “Are You Ready for the New OSHA?” we will discuss how the Obama administration and OHSA are
gearing up for stricter standards for ergonomics and workplace safety. (p. 2)

We will also introduce you to our newly launched website and its exciting new features and content. (p. 4)

Your Partner In Health,

OMEGA HEALTH SYSTEMS

“Are You Ready for the New
OSHA?” Did You Know?...

-Bob Patterson,
Omega Health Systems

For those who haven't been paying close

attention, there have been quite a few recent Without the correct
shakeups in our nation’s capital. With the new posture, sitting can be
administration, we have seen a different anywhere from 40 percent
approach to the same old issues. Healthcare to 60 percent harder on
reform has taken center stage in domestic the body than standing.
debates and we’ve been keeping our collective

eyes glued to events overseas. It seems that See page 3.
with all the distractions, few have noticed some
of the big changes at OSHA. Let’s rewind a bit
and recall the events of just over a year ago.

See “OSHA,” page 2
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Check out our new and
iImproved website:

Ergonomic Optimization
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Full of informative articles and .
presentations, information about OHS and the
services we provide, ergonomic evaluation and
risk assessment requests and much more.
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While on the campaign trail, soon to be President Barak
Obama stated the following:

Today's workers are particularly susceptible to debilitating
musculoskeletal injuries. These injuries cost American
businesses $15-20 billion each year in workers' compensation
costs. Although OSHA issued a standard based on successful
business practices in reducing these costly injuries, Bush and a
Republican Congress negated this progress by repealing the
standard. As President, | would reinstate OSHA's ergonomics
rule and make sure that we create a policy that supports
workers."

It doesn’t stop at ergonomics. Obama has consistently
championed increased employer accountability for work-
related injuries and illnesses --whether those injuries are
musculoskeletal or not. Ergonomics has gained fame as
being the “Mother of all regulations” by the U.S. Chamber
of Commerce.? This moniker speaks to the sweeping
changes that would be required of American businesses to
comply with the regulation. For this reason, the attention
paid to ergonomics has received quite a bit of commentary
from politicians and industry watchdogs alike.

Let’s rewind a little further. The fight for more rigid
ergonomics regulations started long before the Obama
administration. Opposed by businesses and business
organizations as being “too expensive,” ergonomics was
the first target for President George W. Bush; within the
first weeks of his administration he repealed the
ergonomics standards enacted during the Clinton era. The
message was clear: OSHA was NOT going to be the
ergonomics policeman under Bush'’s watch. In fact, during
the Bush era, OSHA downplayed much of its regulatory
role. While hard and fast safety rules were always in
place, OSHA focused on a strategy of collaboration and
consultation with employers to improve voluntary
compliance with workplace health and safety regulations.
Labor advocates opposed this strategy as being too soft
and ineffective.

Fast forward to the present. Obama’s administration has
made it clear that they expect OSHA to change its tune.
The kinder, gentler OSHA is being replaced by a stricter,
stronger OSHA focused on compliance. The new director
of OSHA, David Michaels, PhD, MPH has purported that
the strategy of partnering with employers to foster
voluntary compliance has simply not worked to improve
the condition of the American worker. Of course, whether
or not that is true is a matter of heated public debate.
Business advocates opposed to regulation vehemently
deny this assertion; labor advocates agree whole-
heartedly. Regardless of who you listen to, one fact is
clear: Dr. Michaels and President Obama are heading in a
different direction than the Bush OSHA and the changes
have put safety and ergonomics in OSHA'’s crosshairs.
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The stage has been set for this dramatic shift in policy.
Obama’s 2010 budget calls for a near 10% increase in
OSHA's budget, much of which will be used to hire 130 new
OSHA inspectors. More inspectors means more aggressive
enforcement and more citations. The nomination of Hilda
Solis as labor secretary also speaks to Obama’s resolve.
Secretary Solis is an ardent proponent of strict labor safety
standards and regulation. The end result of Dr. Michaels’
commitment to compulsory risk identification and
remediation, Obama’s allocation of enforcement budget, and
the oversight of Hilda Solis as Labor Secretary will be a
dramatic shift in fiduciary accountability for worker safety to
the employer.

The Labor Department’s commitment to enforcement will
likely focus on the enforcement of risk standards. This
signifies a new policy direction. In the past, citations typically
arose only in cases of severe negligence that caused harm
to workers. Now the scope of citations will expand to all
levels of risk, even if that risk has not yet resulted in a worker
injury or death. Essentially, employers may be required to
reduce risk whether incidents of safety violation have
occurred or not. This could spell trouble for employers that
have not preemptively identified risk in their workplace.

As a precursor to this shift in focus to risk--and in conjunction
with the commitment of OSHA and President Obama to the
reduction of Musculoskeletal disorders (MDSs)--the Labor
Department and OSHA have proposed to require the
reporting of worker MSDs as part of their OSHA 300 log. It
is widely understood that this data acquisition project on
MSDs would serve as the precursor to enforced regulation to
prevent MSDs. In short, it appears that the stage is being
set for the reintroduction of an ergonomics standard.®

This standard, coupled with OSHA's renewed resolve to
enforce violations, and in conjunction with the prevalence of
worker MSDs could spell disaster for those employers who
are unprepared. Employers will not only be footing the
workers’ compensation bill because of high MSD rates, but
also for the OSHA violation bills. Prevention will pay double
in the future.

OSHA will be holding a public forum on this issue, March o™,
For more information about the proposed requirements, visit:

http://www.dol.gov/federalregister/HtmIDisplay.aspx?Docld=
23496&Agencyld=17
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